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Tuesday, February 22, 2022 at 6:01:47 PM Greenwich Mean Time

Page 1 of 2

Subject: RE: [EXTERNAL] Police Report to last Much Wenlock Town Council mee@ng

Date: Saturday, 19 February 2022 at 08:12:03 Greenwich Mean Time

From: Goddard,Malcolm

To: 'Trudi BarreQ'

CC: Breese,Steven

AFachments: image001.png

Trudi,
 
I hope you are well.  In answer to your questions:
 

I can provide the location and vehicles involved in any RTC on the next report.
 
Our ASB patrols cover any area where there have been recent reports of ASB,
which is why the focus has been on priory car park and bus shelter.  We also
regularly patrol those areas that have historically been linked to ASB, like the corn
exchange and station road (mainly by the Gaskell Field and the play area).
 
Neighbourhood Matters has been signed up to in the Broseley and Much Wenlock
area by 133 people, there is a total of 2411 throughout Shropshire.  Looking at
some of the other SNT areas, we have a higher than average take up of the service.
 

Kind Regards,
 
Mal Goddard 
PCSO 6421 
Extn 7704210
Mobile Telephone 07870 166746
Bridgnorth Police Station 
Email malcolm.goddard@westmercia.pnn.police.uk
 
From: Trudi BarreQ [mailto:townclerk@muchwenlock-tc.gov.uk] 

Sent: 18 February 2022 17:02

To: Goddard,Malcolm <malcolm.goddard@westmercia.police.uk>; Breese,Steven

<steven.breese@westmercia.police.uk>

Subject: [EXTERNAL] Police Report to last Much Wenlock Town Council mee@ng

 

CAUTION: This email originated from outside of the Force. Do not click links or open aQachments

unless you are sure the content is safe.

 
Dear Mal and Steve

 

mailto:malcolm.goddard@westmercia.pnn.police.uk
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MUCH WENLOCK TOWN COUNCIL 
 

 

Minutes of the  
TOWN COUNCIL MEETING 

 held at The Guildhall, Much Wenlock 

at 7 pm on Thursday, 3rd February 2022   
 

 

Present:  Cllr David Fenwick, Cllr Mike Grace, Cllr Wilfred Grainger, Cllr John O’Dowd, Cllr Marcus Themans, Cllr Daniel 

Thomas (in the chair), Cllr Chris Tyler, Cllr Duncan White 
 

Town Clerk:   Trudi Barrett   
 

In attendance:  One member of the public 
 
 
1. Chairman’s Welcome 
The Mayor welcomed everyone to the meeting and presented the following report:  
 

“As I'm sure you're aware, the election has been called, there are three seats on the Council, and we have four 

candidates. Elections are a bedrock of democracy, and I'm delighted in the interest shown by people to represent their 

communities. I'd like to wish good luck to all four candidates in the election, and as a Council, we look forward to 

working with the successful candidates.  
 

This Town Council has agreed to three street markets with local company Made in Shropshire, Artisan Markets. These 

will be on Saturday 16th April, 18th June & 20th August. They will be sited along the High Street, and there will be well 

over 20 stalls in total. This trial offers an exciting opportunity to build on successful events like the Christmas Fayre 

and are a great example of this Council supporting commerce within the town.  
 

I'm delighted to say that the Finance Committee, under guidance from our Responsible Financial Officer, has placed 

the order for some new Christmas lights on the Square and under the Corn Exchange. These lights will make the town 

look even more special at Christmas.   
 

This Council has also worked closely with Much Wenlock Tree Forum to plant more trees at the cemetery; as we all 

know, trees are vitally important in helping to combat climate change, but these trees are also noteworthy as they will 

be planted as part of the Queen's Green Canopy, in celebration of the Platinum Jubilee. They will be marked on the 

official map, which will be presented to the Queen in June.  Planting will take place on 19th March.  
 

Finally, Cllr Duncan White and I were delighted to join our MP Philip Dunne in presenting three High Street businesses 

with awards from Surfers Against Sewage for their commitment to reducing single use plastic.  These were The Simply 

Life Unwrapped, The Hair Gallery, and Manor House Bed & Breakfast. I'd like to express my thanks on behalf of this 

Council to Jacky Walter, who is Much Wenlock's local organiser for Surfers Against Sewage, for her hard work in 

helping businesses reduce plastic usage and reduce their carbon footprint.  

After presenting the awards, Mr Dunne joined us for a meeting to discuss current issues affecting the town. 
 

2. Apologies for Absence 
None, all Councillors were present. 
 

3. Disclosure of pecuniary interests  
Members were reminded that they are required to leave the room during the discussion and voting on matters in 

which they have a disclosable pecuniary interest, whether or not the interest is entered in the register of members’ 

interests maintained by the monitoring officer.   
 

4. Dispensations 
None requested. 
 

5. Shropshire Council Report 
Shropshire Councillor, Daniel Thomas, presented the following report:  
 

“Myself and Cllr Chris Tyler had a very productive meeting with Shaun Sutton and Nick Newton of Shropshire Council 

last week. We looked extensively at the parking proposals and have found some minor changes that need to happen. 

As soon as the notes are completed, I will forward them to all Councillors for review.  We hope that a public 

consultation will take place at the end of February.  
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Following requests from residents, a new wheelie bin is being introduced to help us all to recycle more - this was 

something I campaigned on and I’m delighted to see it happening. You can register for your free bin for recycling 

plastic, cans and glass online. The new bin will have a purple lid to help differentiate it from your other bins and will  

replace your current boxes to make it easier for you to recycle your plastic, cans and glass. It is optional and the boxes 

will still be emptied as normal. 
 

We held the first advice surgery in January, where I supported as Shropshire Cllr, with Marcus Themans representing 

the Town Council and PCSO Mal Goddard from the police. A range of issues were discussed and we’re working on 

them already.  The next Councillor surgery is on Saturday, 12th February, 10:30 am in the Museum.  
 

Finally, the Shropshire Council light that has been not working in Homer has now been fixed.  
 

6. Police Report 
Members noted the written report provided.  Councillors raised the following issues associated with the report, which 

the Clerk was asked to pass on to the local policing team: 

• three road traffic collisions were mentioned in the report and, if possible, Councillors would like information 

about the location and number of vehicles involved to be included in future reports. 
• were the police patrolling any locations other than the Priory car park and bus shelter for anti-social 

behaviour and drug dealing, eg. the Corn Exchange?   
• what had been the take-up for the online messaging service operated by West Mercia Police, Neighbourhood 

Matters?  
 

7. Public Session 
There had been no requests to speak. 

 

8. By-Election 
It was noted that the contested election was scheduled for 17th February and all arrangements were being made by 

Shropshire Council.  There was some concern that not all residents had received poll cards and the Clerk was asked to 

check with the Elections Office whether there was a phased despatch. 
 

9. Minutes 
a. It was PROPOSED, SECONDED and RESOLVED to approve and adopt the minutes of the Town Council 

meeting held on 13th January 2022. 
 

b. It was PROPOSED, SECONDED and RESOLVED to adopt the minutes of the Planning & Environment 
Committee meeting held on 30th November 2021. 

 

c. It was PROPOSED, SECONDED and RESOLVED to adopt the minutes of the Finance & Asset Management 
Committee meeting held on 23rd November 2021. 

 

10. Town Clerk’s Report 
Members NOTED the written report from the Town Clerk on outstanding matters and action taken since the last 

Council meeting.   It was noted that the Annual Town Meeting was scheduled for 10th March at the Priory Hall. 
 

11.   Ironbridge Power Station Planning Application (ref. 19/05560/OUT)  
a. Members considered a report from the meeting held with Shropshire Council’s Assistant Director Economy 

and Place and a Planning Officer on 24th January, at which the Mayor and Deputy had expressed the Council’s 

concerns about the handling of the above application.  They had been advised that a liaison group would be 

set up in due course to discuss highways matters associated with the development and the Town Council was 

invited to register interest in participating.  The meeting had ensured that the Town Council’s stance was 

clear to Shropshire Council. 

It was RESOLVED to note the comments made by Shropshire Council officers regarding the Power Station 
application but to reiterate the Council’s dissatisfaction with the process and decision. 
 

b. Members noted a verbal report from the meeting held with Philip Dunne MP on 28th January to discuss the 

development at the Ironbridge Power Station and other local matters.  It had been a useful, positive meeting 

and Mr Dunne had indicated that he would return at a later date to discuss matters further with all 

Councillors.  Matters covered during the discussions had included concerns about traffic and the Gaskell 

corner and the view that traffic lights would not solve the problems.  Flooding concerns had been raised and 

the possibilities for further flood alleviation measures.  It was noted that Buildwas would likely be 

incorporated into Mr Dunne’s constituency as a result of the current boundary review.  The issue of finance 

coming from the power station had been discussed as well as the impact and funding for William Brookes 

School and how the extra capacity could be created.  Mr Dunne had appeared well-informed about local 

issues and development. 
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The Clerk was asked to arrange a date for Mr Dunne’s return visit. 

It was noted that he had not offered any specific help or financial support in addressing flooding problems 

and that this should be explored during the next visit. 
 

12. Shropshire Draft Local Plan (2016 - 2038) – Examination in Public (EIP) 
a. Members considered a report on the Examination in Public - Draft Shropshire Local Plan: Community Survey, 

Strategic Flood Management.  It was noted that the date of the meeting should read 3rd February and that 

the document included as Appendix 1 contained notes from a meeting to introduce members of the Planning 

& Environment Committee to external experts, rather than a meeting of the Strategic Flood Working Group. 
 

Members noted verbal comments on the Strategic Flood Group report.  They considered the varying geology 

of Much Wenlock and noted that tree planting would contribute to flood alleviation but was not a quick 

solution.  A catchment-based approach was required to deal with flooding issues, which would include 

discussion with other parishes.  Drain clearing and attenuation ponds would form part of the measures 

needed. 
 

It was noted that 100 bore holes had been drilled when a bypass for Much Wenlock had been proposed and 

that the records from these investigations could be helpful in considering flood alleviation measures.  If 

available, the results should be forwarded to the representatives from Shropshire Wildlife Trust and Harper 

Adams University.   
 

Members considered the proposed survey questions for residents to inform the EIP of the Draft Local Plan.  

The response rate and findings would need to be reported clearly when presented to the EIP. 
 

b. It was RESOLVED to approve the following recommendations contained within the report:  
 

• To meet with Shropshire Council, the Environment Agency, the National Flood Forum and 
representatives of the Local Flood Group to discuss the development of a catchment-wide approach 
to flooding. 

 

• To ask the Environment Agency and Shropshire Council to consider extending work in Corvedale to 
include the Much Wenlock catchment. 

 

It was RESOLVED to approve the Local Plan questions proposed for the survey. 
 

It was RESOLVED to include questions about traffic and transport in the survey, subject to circulation of the 
proposed questions and approval by all Councillors. 
 

It was RESOLVED that the Planning & Environment Committee should meet with other organisations and 
people who will be represented at the EIP to discuss collaborative approaches in respect of Much Wenlock.  

 

The paper version of the questionnaire should be printed in the office and options explored for offering an 

online version.  Councillors noted the potential difficulties with holding email addresses for residents and 

considered instead setting up a dedicated webpage for the Local Plan and EIP that might allow two-way 

communication. 
 

It was RESOLVED to set a maximum budget of £500 for distribution of the questionnaire, with the 
preferred method being by means of the Wenlock Herald’s distribution network. 

 

13. New Recycling Bins 
Members noted Shropshire Council’s introduction of optional new recycling bins for plastic, cans and glass.  

Distribution of the new bins would start in the south of the county.  It was noted that Shropshire Council would not be 

recovering the black boxes no longer needed for recycling and that residents could retain these for their own use. 
 

14. Consultation  
Members noted Shropshire Council consultation between 14th January and 28th February on The Shropshire Plan 2022 

to 2025 – Strategic Plan. 
 

Councillors welcomed the engagement but noted that 16 of the 26 pages of the Plan covered Shropshire Council 

achievements, rather than forward plans.  Councillors questioned the meaning of terms such as ‘appropriate levels’, 

‘place based’ and ‘supporting growth corridors’ and felt there was no clear analysis of the issues or plan for addressing 

them.  There was no reference to the role of town and parish councils in the Plan.  The growing population was 

illustrated without any indication of how the implications of this would be addressed. 
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It was RESOLVED to respond as follows:    
Much Wenlock Town Council is disappointed with The Shropshire Plan 2022-25 – Strategic Plan.  If Shropshire 
Council truly wants to engage and work with people as residents and customers with opinions that officers 
understand, and the Council really believes in delivering a place-based approach, then we would like them to frame 
this plan in terms of how it will specifically address key centres such as Much Wenlock, which is identified as being 
important to the future of Shropshire.  How does Shropshire Council propose to integrate the economic, 
environmental and social themes that they have identified in ways that create better governance and a better 
environment?  Much Wenlock Town Councillors would be pleased to engage with Shropshire Council to explore 
these issues. 
 

15. Shrewsbury and Telford Hospital NHS Trust 
It was RESOLVED to defer consideration of correspondence from the Shrewsbury and Telford Hospital NHS Trust 
concerning community engagement to the next meeting. 

 

16. Correspondence  
Members noted the following items, which had been distributed via email between meetings: 

a. SALC information bulletins and other information 

b. NALC newsletters and other information 

c. Press releases from Shropshire Council 

d. Rural Bulletins from the Rural Services Network 

e. Invitation to South Shropshire Youth Network workshop held on 20.01.22 

f. Information regarding a potential service change to the Princess Royal Hospital renal dialysis services dated 

11.01.22 

g. Invitation from Shropshire Climate Action Partnership to attend an online event on 27.01.22 to review the 

Zero Carbon Shropshire Plan 

h. Information from the Helicopter Noise Liaison Group regarding a video about No. 1 Flying Training School, 

RAF Shawbury 

i. Invitation to join the Telford & Wrekin online Holocaust Memorial Day Commemoration and Remembrance 

on 27th January 

j. Friendly Bus newsletter 
 

17. Agenda Items for Next Town Council Meeting 
Members were invited to submit agenda items for the next Town Council meeting. 
 

18. Date of next meeting 
Members noted that the next meeting would be held at 7.00pm on 3rd March 2022 at the Guildhall. 

 

 

 

The meeting closed at 8.30pm 

 

 

 

 

 

Signed  ………………………………………………………………….  Date  ………………………………………………………. 

 Town Mayor 
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MUCH WENLOCK TOWN COUNCIL 
 

Minutes of a Planning & Environment Committee meeting 
 held at 7.00 pm on Tuesday, 11th January 2022 at the Guildhall, Much Wenlock 

 

 

Present:  Councillors Mike Grace (in the chair), Wilfred Grainger, Chris Tyler 
In attendance: Trudi Barrett – Town Clerk, one member of the public 
 

 

1. Apologies 

It was RESOLVED to accept the following apologies: Councillor Fenwick – family commitment, Councillor White – 
unwell.  
 
2. Disclosure of Pecuniary Interests 

Members were reminded that they are required to leave the room during the discussion and voting on matters in 
which they have a disclosable pecuniary interest, whether or not the interest is entered in the Register of Members’ 
Interests maintained by the Monitoring Officer.  
 
3. Dispensations 

None requested.  
 
4. Public Session 

There had been no requests to speak. 
 

5. Minutes  

It was RESOLVED that the minutes of the Planning & Environment Committee meeting held on 30th November 2021 

be APPROVED and signed as a true record. 
 
6. Planning Applications 

The following planning applications were considered:  
 

 

21/05552/FUL 
Land At Yew Tree Cottage, 6 Stretton 
Westwood, Much Wenlock 

 

Erection of timber framed visitor centre/meeting room with disabled 
toilet. 
It was RESOLVED to support the application but Councillors expressed 
concern about the provision of a bedroom in the visitor centre to avoid 

creating a residential permission.  Councillors suggested that Shropshire 

Council consider whether any limitation on the scale of the visitor 

activity should be specified. 
 

21/05706/DSA106   
The Lyndens, Station Road, Much 
Wenlock 

 

Discharge of a Planning Obligation 106 pursuant of 12/01806/FUL to allow 
for no affordable housing contribution. 
It was RESOLVED to object to the application.  Councillors could see no 

evidence to support the removal of the affordable housing contribution 

and believed that the purchaser would have been aware of the 

obligation upon purchase of the site. 
 

21/05797/FUL 
The Old Chapel, Stretton Westwood, 
Much Wenlock  

 

Erection of two storey home office, with garage and workshop storage and 
associated works following demolition of existing storage. 
It was RESOLVED no objection. 

 

21/05875/TCA 
33 Sheinton Street, Much Wenlock 

 

Reduce Apple tree by 20% and remove crossing branches within Much 
Wenlock Conservation Area. 
It was RESOLVED no objection. 

 

21/05837/TCA 
16 Barrow Street, Much Wenlock 

 

Coppice (ground level) 1no. Hazel tree within Much Wenlock Conservation 
Area. 
It was RESOLVED no objection. 

 

21/05838/TCA 
10 The Paddock, Much Wenlock 

 

Reduce by 20% 1no. mature Hazel tree within Much Wenlock Conservation 
Area. 
It was RESOLVED no objection. 
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21/05836/TCA 
Queens Court House, Queen Street, 
Much Wenlock 

 

Reduce 1no. Robinia (to previous reduction of 20%) within Much Wenlock 
Conservation Area. 
It was RESOLVED no objection. 

 

21/05944/FUL 
Glen Cottage, The Glen, Homer, Much 
Wenlock 

 

Erection of a two storey rear extension 
It was RESOLVED no objection. 

 
7. Planning Decisions 

It was RESOLVED to note the following planning decisions: 
 

 

21/04815/TCA   
Holy Trinity Church, Wilmore Street, 
Much Wenlock, Shropshire 
 

 

Works to trees labelled T36-T47 on plan to include crown reduction by 
20% of 7no Lime & felling of 5no Lime within Much Wenlock 
Conservation Area 
Decision:  No Objection 

 

21/03022/FUL 
Rowan Cottage, Farley, Much Wenlock 

 

Installation of board insulation and silicone based render to stonework 
elevations. 
Decision:  Refuse 

 

21/04257/FUL   
Larch House , Southfield Road, Much 
Wenlock 

 

New single storey rear extension, with roof modifications, retaining wall 
alterations, and new Larch cladding to frontage 
Decision:  Grant Permission 

 

21/04933/FUL   
10 Hunters Gate, Much Wenlock 

 

Erection of single storey rear extension 
Decision:  Grant Permission 

 

20/04432/FUL   
Proposed Residential Development 
Land To The South Of Callaughtons 
Ash, Much Wenlock 

 

Erection of 14 No. affordable dwellings with associated parking, roads 
and landscaping 
Decision:  Grant Permission 
 

 

21/04838/LBC   
5 Wilmore Street, Much Wenlock 
 
 

 

Works to facilitate the replacement of three sash windows to the front 
elevation; three box sash windows and two full casement windows to the 
rear elevation; and one set of French doors with to the rear of the 
property; installation of secondary glazing, replacement of existing 
joinery 
Decision:  Grant Permission 

 

21/01292/FUL   
Proposed Holiday Accommodation At 
Former Quarry, Presthope, Much 
Wenlock 

 

Erection of 25 No. holiday let units; gatehouse/reception building and 
cafe building with external eating area; and installation of package 
treatment plant; landscaping scheme 
Decision:  Grant Permission 

 

21/05437/FUL   
Cedars House, 13 Victoria Road, Much 
Wenlock 
 

 

Erection of single storey side infill extension and associated works 
including demolition of existing brick store and partial demolition of 
existing walls to create the new space 
Decision:  Grant Permission 

 

8. Draft Shropshire Local Plan Review 2016 - 2038 
a. Members noted that minor amendments had been made to the report from the group consultation event 

held on 3rd November in response to comments from those attending. 
It was RESOLVED to circulate the revised report to those who attended the consultation event. 
 

b. There had been no update on the Examination in Public. 
 

9. Flooding issues  

a. Members received a written update from the Flood Group and from the meeting with the National Flood 
Forum (NFF) held on 6th December.  Councillors expressed their thanks.   

It was noted that a meeting with the Shropshire Council Highways Officer was scheduled for 17th January to 
investigate issues with drains affecting highways.  The visit would include Hunters Gate, High Street, Sheinton 
Street, Bourton Road and Victoria Road.   
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Drains on Hunters Gate had been cleared in December, although there was a problem with water coming 
from gutters on houses into soakaways and overflowing. When WSP visited recently, it had been worrying to 
find that the WSP plan showed a drain in place crossing from the old Catholic Church site to the parkland 
when no such drain had been installed. 
The Flood Group was updating the contact details in the town’s Flood Action Plan and suggested that the 
Council update the document overall.  The Clerk was asked to circulate a copy of the Flood Action Plan to 
committee members. 

 

b. It was noted that members of the Council’s Strategic Flood Working Group would be meeting representatives 
from Harper Adams University and Shropshire Wildlife Trust on 25th January at 6pm, venue to be agreed.   

 

c. Members noted a report from the meeting with Shropshire Council’s Drainage & Flood Risk Manager held on 
1st December 2021. 
 

d. A response was still awaited from Shropshire Council to concerns raised about the flood risk associated with 
Shadwell Quarry and its development.   Members noted that the field adjacent to the sewage works was 
becoming saturated with water coming from the quarry.  The Clerk was asked to press Shropshire Council for 
a response.  The matter would also be raised at the next local branch NFF meeting. 
 

e. There were no other flooding issues arising. 
 
10. Trees in the Conservation Area 

Members noted the report prepared by members of Much Wenlock Tree Forum on tree cover in the Conservation 
Area.  They expressed their thanks for the report and were pleased to hear about the activities of Tree Forum.  It was 
noted that the Town Council had limited land on which trees could be planted – the Cemetery and Gaskell Recreation 
Ground. 

 

It was RESOLVED to invite members of the Tree Forum to the next meeting to discuss ways of supporting tree 

planting in the town. 

 
11. Transport Working Group 

Members noted a report from the Transport Working Group: 
• the Shropshire Council traffic engineer for the south was looking into an application for grant monies from the 

Police and Crime Commissioner towards a safety crossing between the primary school and Oakfield Park.  He was 
also investigating whether any CIL money could be allocated to this project. 

• the S106 agreement for the Ironbridge Power Station had not yet been discussed. 
• members of the group were drafting a transport survey for residents.  They would like to put this in the context 

of a wider survey for members of the public regarding the future development and shape of the town and this 
would be discussed at the full Council meeting on 13th January. 

• nothing further had been heard about the NISA garage scheme. 
 
12. Parking Proposals 

Members considered the first draft of Shropshire Council parking proposals for the town.  It was noted that a meeting 
with Shropshire Council was scheduled for the following week when the Shropshire Councillor and Town Councillors 
would be discussing the proposals.  Members queried whether the suggested coach drop-off point in St Mary’s Road 
was a suitable location.  They were also concerned about restricted parking in Wilmore Street, and noted that the 
informal arrangement in place to accommodate church services seemed to work well.  Members raised the possibility 
of using the layby opposite the petrol station on Bridgnorth Road as a coach drop off point.  It was agreed that clarity 
was required on the purpose and potential implications of the new parking restrictions. 
 

13. Climate Change and Ecological/Nature Emergencies  

Members noted correspondence from South Shropshire Climate Action regarding climate change and transport.  
They noted that there had been much support at the Examination in Public group consultation event in the autumn 
for an increase in public transport.  Members felt that they could not comment on the proposals for other towns listed 
in the consultation.  It was RESOLVED to support the objectives outlined in principle and to send information 

gathered at the consultation event.  

 
14. Consultation* 

a. Members noted that Shropshire Council had received from Tasley Parish Council an application under 
Regulation 5 for the Council to designate the area comprising the civil parish of Tasley as a “neighbourhood 
area” and were inviting comments.   It was RESOLVED to make no comment. 
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b. Members noted correspondence from City Science regarding the production of Shropshire’s Local Cycling & 
Walking Infrastructure Plan and a survey open until the end of January to capture views on the current 
walking and cycling network.   

 

Members initially wished to ask why Much Wenlock and Broseley had not been included in the proposals as 
both towns were key centres in the Local Plan and therefore supposedly important strategic locations in the 
county.  Strategic thinking was required about cycleways and footways across the county and their 
relationship with development proposals, for example, William Brookes School drew students from Broseley 
and south Telford; footpath and cycle links should be important infrastructure considerations. 
The Clerk was asked to circulate the relevant paperwork for Councillors to consider the proposals and agree a 
response at their meeting on 1st February. 

 
15. Street Lighting* 
 
16. Street naming * 
 
17. Footpath/Bridleway Creation Orders* 
 

18. Footpath Diversion Orders* 
 

19. Road closures* 

Members noted the following road closures: 
a. Location:  Bourton Road, Much Wenlock 

Date/Time: 30th January 2022, 08.00 – 17.00 
Agency:  Cadent 
Purpose:  New gas connection. 

 

b. Location:  King Street, Much Wenlock 
  Date/Time: 7th – 9th February 2022, 24 hour 
  Agency:  Severn Trent Water 
  Purpose: Long comm. pipe cut off 
 
20. Highways matters * 

Members noted that an update on progress had been requested from Shropshire Council regarding large vehicles 
mounting the pavement at the junction of Queen Street and Back Lane.  Members were asked to raise this issue with 
Shropshire Council during the meeting to discuss parking proposals. 
 

21. Tree Preservation Orders (TPOs)* 
 

22. Stopping Up Orders* 
 

23. Speed Limit Orders* 
 

24. Prohibition Orders* 
 

25. Date of next meeting  

It was NOTED that the next meeting would be held on Tuesday, 1st February 2022 at 7.00pm at the Guildhall, Much 
Wenlock. 
	
 

PUBLIC BODIES (ADMISSION TO MEETINGS) ACT 1960 

Pursuant to Section 1(2) of the above Act and due to the confidential nature of the following business to be 

transacted it was RESOLVED that the public and press should not be present. 
 

26. Planning Enforcement  
Members noted planning enforcement issues 21/08422/ENF and 21/08443/ENF. 
 
The meeting closed at 8.40 pm 
 
 
 
Signed……………………………………………               Date………………………………………….. 
Chairman 
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MUCH WENLOCK TOWN COUNCIL 
 

Minutes of a  

HR COMMITTEE  
meeting held at the Corn Exchange, Much Wenlock 

7.00pm on Thursday, 23rd September 2021 
 

 
Present:   
Cllrs. John O’Dowd, Robert Toft and Daniel Thomas  
 
Town Clerk:  
Trudi Barrett 
 
1) Election of Chairman 
It was RESOLVED to elect Councillor Daniel Thomas as Chairman. 
  
2) Disclosure of Pecuniary Interests 
Members were reminded that they are required to leave the room during the discussion and voting on matters in 
which they have a disclosable pecuniary interest, whether or not the interest is entered in the Register of Members’ 
Interests maintained by the Monitoring Officer. 
 

None declared. 
 
3) Dispensations 
None requested. 
 
 
Public Bodies (Admission to Meetings) Act 1960 
Pursuant to Section 1(2) of the above Act it was PROPOSED, SECONDED and RESOLVED that due to the confidential 
nature of the business to be transacted the public and press should not be present. 
 
4) Clerk’s Hours 
Members considered a report on the Clerk’s hours.   
It was RESOLVED to pay the Clerk for 50 hours of accumulated overtime, which it had not been possible to take as 
time off in lieu. 
It was RESOLVED to increase the Clerk’s contractual hours from 26 per week to 30 per week, with effect from 
September 2021. 
 
5) Staff Appraisals 
The Clerk outlined the usual procedure for annual staff appraisals which would be due in October. 
It was RESOLVED that the Clerk’s appraisal would be carried out by the Mayor and Deputy Mayor and that the Clerk 
would carry out the appraisals for other members of staff. 
The Clerk would make arrangements for the appraisals and Councillors would be invited to contribute comments on 
the performance of employees. 
 
6) Employee Rates of Pay 
Members noted the current rates of pay for employees and the expected change to the minimum wage.  Rates of pay 
would be considered in detail as part of the budgeting process. 
 
 
The meeting closed at 7.30 pm. 
 
 
 
Signed……………………………………………               Date………………………………………….. 
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TOWN CLERK’S REPORT – 3rd March 2022        Agenda item 9 

Trudi Barrett 
Town Clerk 
 

 

 

Other Activities 

• Town Council news for March Wenlock Herald written and submitted 

• Meeting with Thomas Consulting for survey of damaged beam on the Guildhall 

• Production of new councillor induction packs and completion of essential paperwork for new councillors  

MONTH 

 

MINUTE 

NUMBER 

RESOLUTION TASK 

COMPLETE 

COMMENT 

May 2021 22 Defer consideration of the Council’s policies relating to data protection to a 

future meeting. 

In progress Due to pressure of work, to be considered at April 

meeting 

24th June 2021 18 Support the ‘Queen’s Green Canopy’ initiative, raise public awareness and 

ask relevant committees to consider where trees might be planted 

Ongoing Trees for Gaskell Ground and Old Cemetery agreed.  

Planting and other arrangements in hand. 

July 2021 10 Arrange a workshop of all Councillors to brainstorm ideas and start the 

process before the summer break 

Pending Date and arrangements to be agreed. 

 14 Finance & Asset Management Committee to consider the practicalities of 

flying the Union flag at the Guildhall 

Pending Advice obtained from Holy Trinity Church team. 

Sept 2021 10 Approve the Document Retention Policy, subject to the production of and 

agreement to operational guidelines. 

In progress Operational guidelines to be drawn up.  To be 

considered at April meeting due to pressure of work. 

 15 Invite community activists to an introductory workshop in order to explore 

a Council and community-wide approach to climate change. 

Pending  

Dec 2021 20 Resolved to approve recommendations from the Property Working Group: 

a.iii. To engage a professional fund raiser to obtain funding for the 

renovation of the Guildhall. 

a.iv. To check the Council’s VAT position. 

 
 

c. To commission a condition report for the Cemetery Chapel. 

 

In progress 

 

In progress 
 

 

In progress 

 

Meeting held with potential fund raiser on 9th February, 

other consultancies contacted. 

Initial advice obtained from SALC, further clarification 

awaited from NALC 

Quotations to be obtained. 

Feb 2022 6 Raise issues arising from the police report with local policing team. Yes Response received – on agenda for 3rd March 

 8 Check with the Elections Office whether there was a phased despatch of 

poll cards. 

Yes All cards were despatched together. 

 11a Reiterate the Council’s dissatisfaction with the process and decision of 

Shropshire Council regarding the Ironbridge Power Station application, 

19/05560/OUT 

Yes  

 11b Arrange a date for the return visit of Philip Dunne MP Pending Request made and confirmation of date awaited. 

 12b Finalise and print Local Plan and Transport questionnaires in the office and 

arrange distribution 

Yes To be distributed with March edition of Wenlock Herald 

 14 Respond to consultation on The Shropshire Plan 2022 to 2025 – Strategic 

Plan 

Yes  

 15 Defer consideration of correspondence from the Shrewsbury and Telford 

Hospital NHS Trust to the next meeting 

Yes On agenda for 3rd March 
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Tuesday, February 22, 2022 at 3:13:55 PM Greenwich Mean Time

Page 1 of 2

Subject: Code of Conduct
Date: Wednesday, 12 January 2022 at 12:48:53 Greenwich Mean Time
From: Dianne Dorrell
ADachments: ORI Register form - Parish.docx

Dear Member Councils, Shropshire
 
As Members will be aware, NALC welcomes and supports the adopQon of a single naQonal model code of
conduct which they called for in response to the CommiRee on Standards in Public Life inquiry into local
government ethical standards.  The Local Government AssociaQon (LGA) brought out a new Model
Councillor Code of Conduct, last year, in associaQon with key partners and aXer extensive consultaQon
with the sector, as part of its work on supporQng all Qers of local government to conQnue to aspire to high
standards of leadership and performance.  NALC’s NaQonal Assembly  met remotely on 9 March and
supported the LGA Code agreeing to recommend it to county associaQons and local (parish and town)
councils. SALC in its News Briefing of 22 March included this recommendaQon with a copy of the Code. 
We are aware that some Town and Parish Councils have already adopted the LGA Code and some have
delayed this pending the adopQon of the Code by their Unitary Councils.
 
In our News Briefing of 18 October, we informed Members that Shropshire Council had adopted the LGA
Code without amendment agreeing that Town and Parish Councils be recommended to adopt this Code. 
We also reported that Telford & Wrekin BC had adopted the Code with some minor amendments.  Both
Codes were aRached.  Some of you have commented upon the amount of detail sent out in the new
Code, which includes more informaQon of the behavioural principles as well as providing a
comprehensive system of registering and declaring interests (beyond disclosable pecuniary interests).
There is also extensive guidance published by the LGA which provides a number of helpful pracQcal
examples of how to apply the new Code to day to day scenarios.  Members new to the Council may find
the level of detail useful pending formal training on the Code and we therefore have recommended
adopQon of the Code in its enQrety.  SALC has agreed a series of Code Training as set out in its Training
Programme for 2022 recently circulated.
 
Following a meeQng with the Monitoring Officer, Shropshire Council last week, we discussed any areas
that should be brought to the aRenQon of our local councillors which mainly related to the need to
register Other Registerable Interests.  A registraQon form from Shropshire Council is now enclosed for this
purpose and we can report that during discussions, the MO fully endorsed the recommendaQon that
Town and Parish Councils in Shropshire adopt the LGA Code as adopted by Shropshire Council. 
 
Kind regards
Dianne
 
Dianne Dorrell, FinstAM, Dip RSA, CiLCA
County Secretary
SALC
Shropshire AssociaKon of Local Councils
Tel. 01743 252744
www.alcshropshire.co.uk
 
Here for you when you need us!
 
For informaQon about Coronavirus click here/image below 
 
****************************************************************************** 
If you are not the intended recipient of this email please do not send it on 
to others, open any aRachments or file the email locally. 

http://www.alcshropshire.co.uk/
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Local Government Association  

Model Councillor Code of Conduct 2020  

Joint statement  

The role of councillor across all tiers of local government is a vital part of our country’s 
system of democracy. It is important that as councillors we can be held accountable and all 
adopt the behaviors and responsibilities associated with the role. Our conduct as an 
individual councillor affects the reputation of all councillors. We want the role of councillor to 
be one that people aspire to. We also want individuals from a range of backgrounds and 
circumstances to be putting themselves forward to become councillors.  

As councillors, we represent local residents, work to develop better services and deliver 
local change. The public have high expectations of us and entrust us to represent our local 
area; taking decisions fairly, openly, and transparently. We have both an individual and 
collective responsibility to meet these expectations by maintaining high standards and 
demonstrating good conduct, and by challenging behaviour which falls below expectations.  

Importantly, we should be able to undertake our role as a councillor without being 
intimidated, abused, bullied or threatened by anyone, including the general public.  

This Code has been designed to protect our democratic role, encourage good conduct and 
safeguard the public’s trust in local government.  
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Introduction  

The Local Government Association (LGA) has developed this Model Councillor Code of 
Conduct, in association with key partners and after extensive consultation with the sector, 
as part of its work on supporting all tiers of local government to continue to aspire to high 
standards of leadership and performance. It is a template for councils to adopt in whole 
and/or with local amendments.  

All councils are required to have a local Councillor Code of Conduct.  

The LGA will undertake an annual review of this Code to ensure it continues to be fit- 
forpurpose, incorporating advances in technology, social media and changes in legislation. 
The LGA can also offer support, training and mediation to councils and councillors on the 
application of the Code and the National Association of Local Councils (NALC) and the 
county associations of local councils can offer advice and support to town and parish 
councils.  

  
  
Definitions  

For the purposes of this Code of Conduct, a “councillor” means a member or co-opted 
member of a local authority or a directly elected mayor. A “co-opted member” is defined in 
the Localism Act 2011 Section 27(4) as “a person who is not a member of the authority but 
who  

a) is a member of any committee or sub-committee of the authority, or;  
b) is a member of, and represents the authority on, any joint committee or joint 

subcommittee of the authority;  

and who is entitled to vote on any question that falls to be decided at any meeting of that 
committee or sub-committee”.  

For the purposes of this Code of Conduct, “local authority” includes county councils, district 
councils, London borough councils, parish councils, town councils, fire and rescue 
authorities, police authorities, joint authorities, economic prosperity boards, combined 
authorities and National Park authorities.  

  
  
Purpose of the Code of Conduct  

The purpose of this Code of Conduct is to assist you, as a councillor, in modelling the 
behaviour that is expected of you, to provide a personal check and balance, and to set out 
the type of conduct that could lead to action being taken against you. It is also to protect 
you, the public, fellow councillors, local authority officers and the reputation of local 
government. It sets out general principles of conduct expected of all councillors and your 
specific obligations in relation to standards of conduct. The LGA encourages the use of 
support, training and mediation prior to action being taken using the Code. The 
fundamental aim of the Code is to create and maintain public confidence in the role of 
councillor and local government.  

 

General principles of councillor conduct  

Everyone in public office at all levels; all who serve the public or deliver public services, 
including ministers, civil servants, councillors and local authority officers; should uphold the 
Seven Principles of Public Life, also known as the Nolan Principles.  
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Building on these principles, the following general principles have been developed 
specifically for the role of councillor.  

In accordance with the public trust placed in me, on all occasions:  

• I act with integrity and honesty  
• I act lawfully  
• I treat all persons fairly and with respect; and  
• I lead by example and act in a way that secures public confidence in the role of 

councillor.  

In undertaking my role:  

• I impartially exercise my responsibilities in the interests of the local community  
• I do not improperly seek to confer an advantage, or disadvantage, on any person  

• I avoid conflicts of interest  
• I exercise reasonable care and diligence; and  
• I ensure that public resources are used prudently in accordance with my local 

authority’s requirements and in the public interest.  
  

Application of the Code of Conduct  

This Code of Conduct applies to you as soon as you sign your declaration of acceptance of 
the office of councillor or attend your first meeting as a co-opted member and continues to 
apply to you until you cease to be a councillor.  

This Code of Conduct applies to you when you are acting in your capacity as a councillor 
which may  include when:  

• you misuse your position  as a councillor   

• Your actions would give the impression to a reasonable member of the public  with 
knowledge of all the facts that you are acting as a councillor;   

The Code applies to all forms of communication and interaction, including:  

• at face-to-face meetings  

• at online or telephone meetings  

• in written communication  

• in verbal communication  

• in non-verbal communication  

• in electronic and social media communication, posts, statements and comments.  

You are also expected to uphold high standards of conduct and show leadership at all times 
when acting as a councillor.  

Your Monitoring Officer has statutory responsibility for the implementation of the Code of 
Conduct, and you are encouraged to seek advice from your Monitoring Officer on any 
matters that may relate to the Code of Conduct. Town and parish councillors are 
encouraged to seek advice from their Clerk, who may refer matters to the Monitoring Officer.  
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Standards of councillor conduct  

This section sets out your obligations, which are the minimum standards of conduct required 
of you as a councillor. Should your conduct fall short of these standards, a complaint may 
be made against you, which may result in action being taken.  

Guidance is included to help explain the reasons for the obligations and how they should be 
followed.  

General Conduct  

1. Respect  

As a councillor:  

1.1 I treat other councillors and members of the public with respect.  
  

1.2 I treat local authority employees, employees and representatives of partner 
organisations and those volunteering for the local authority with respect and 
respect the role they play.  

Respect means politeness and courtesy in behaviour, speech, and in the written word. 
Debate and having different views are all part of a healthy democracy. As a councillor, you 
can express, challenge, criticise and disagree with views, ideas, opinions and policies in a 
robust but civil manner. You should not, however, subject individuals, groups of people or 
organisations to personal attack.  

In your contact with the public, you should treat them politely and courteously. Rude and 
offensive behaviour lowers the public’s expectations and confidence in councillors.  

In return, you have a right to expect respectful behaviour from the public. If members of the 
public are being abusive, intimidatory or threatening you are entitled to stop any 
conversation or interaction in person or online and report them to the local authority, the 
relevant social media provider or the police. This also applies to fellow councillors, where 
action could then be taken under the Councillor Code of Conduct, and local authority 
employees, where concerns should be raised in line with the local authority’s 
councillorofficer protocol.  

2. Bullying, harassment and discrimination As a councillor:  

2.1 I do not bully any person.  
  

2.2 I do not harass any person.  
  

2.3 I promote equalities and do not discriminate unlawfully against any person.  

The Advisory, Conciliation and Arbitration Service (ACAS) characterises bullying as 
offensive, intimidating, malicious or insulting behaviour, an abuse or misuse of power 
through means that undermine, humiliate, denigrate or injure the recipient. Bullying might be 
a regular pattern of behaviour or a one-off incident, happen face-to-face, on social media, in 
emails or phone calls, happen in the workplace or at work social events and may not always 
be obvious or noticed by others.  

The Protection from Harassment Act 1997 defines harassment as conduct that causes 
alarm or distress or puts people in fear of violence and must involve such conduct on at 
least two occasions. It can include repeated attempts to impose unwanted communications 
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and contact upon a person in a manner that could be expected to cause distress or fear in 
any reasonable person.  

Unlawful discrimination is where someone is treated unfairly because of a protected 
characteristic. Protected characteristics are specific aspects of a person's  
identity defined by the Equality Act 2010. They are age, disability, gender reassignment, 
marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and 
sexual orientation.  

The Equality Act 2010 places specific duties on local authorities. Councillors have a central 
role to play in ensuring that equality issues are integral to the local authority's performance 
and strategic aims, and that there is a strong vision and public commitment to equality 
across public services.  

  

  
3. Impartiality of officers of the council  

As a councillor:  

3.1 I do not compromise, or attempt to compromise, the impartiality of anyone 
who works for, or on behalf of, the local authority.  

Officers work for the local authority as a whole and must be politically neutral (unless they 
are political assistants). They should not be coerced or persuaded to act in a way that would 
undermine their neutrality. You can question officers in order to understand, for example, 
their reasons for proposing to act in a particular way, or the content of a report that they 
have written. However, you must not try and force them to act differently, change their 
advice, or alter the content of that report, if doing so would prejudice their professional 
integrity.  

 

4. Confidentiality and access to information 

As a councillor:  

4.1 I do not disclose information:  
a. given to me in confidence by anyone  
b. acquired by me which I believe, or ought reasonably to be aware, 

is of a confidential nature, unless  

i. I have received the consent of a person authorised to give it;  
ii. I am required by law to do so;  
iii. the disclosure is made to a third party for the purpose of 

obtaining professional legal advice provided that the third 
party agrees not to disclose the information to any other 
person; or  

iv. the disclosure is:  
1. reasonable and in the public interest; and  
2. made in good faith and in compliance with the 

reasonable requirements of the local authority; and  

3. I have consulted the Monitoring Officer prior to its 
release.  
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4.2 I do not improperly use knowledge gained solely as a result of my role as a 

councillor for the advancement of myself, my friends, my family members, 
my employer or my business interests.  

  
4.3 I do not prevent anyone from getting information that they are entitled to by 

law.  

Local authorities must work openly and transparently, and their proceedings and printed 
materials are open to the public, except in certain legally defined circumstances. You should 
work on this basis, but there will be times when it is required by law that discussions, 
documents and other information relating to or held by the local authority must be treated in 
a confidential manner. Examples include personal data relating to individuals or information 
relating to ongoing negotiations.  

  

  
5. Disrepute  

As a councillor:  
  

5.1 I do not bring my role or local authority into disrepute.  

As a Councillor, you are trusted to make decisions on behalf of your community and your 
actions and behaviour are subject to greater scrutiny than that of ordinary members of the 
public. You should be aware that your actions might have an adverse impact on you, other 
councillors and/or your local authority and may lower the public’s confidence in your or your 
local authority’s ability to discharge your/it’s functions. For example, behaviour that is 
considered dishonest and/or deceitful can bring your local authority into disrepute.  

You are able to hold the local authority and fellow councillors to account and are able to 
constructively challenge and express concern about decisions and processes undertaken by 
the council whilst continuing to adhere to other aspects of this Code of Conduct.  

6. Use of position As a councillor:  

6.1 I do not use, or attempt to use, my position improperly to the advantage or 
disadvantage of myself or anyone else.  

Your position as a member of the local authority provides you with certain opportunities, 
responsibilities, and privileges, and you make choices all the time that will impact others. 
However, you should not take advantage of these opportunities to further your own or 
others’ private interests or to disadvantage anyone unfairly.  

7. Use of local authority resources and 

facilities As a councillor:  

7.1 I do not misuse council resources.  
  

7.2 I will, when using the resources of the local or authorising their use by 
others:  
a. act in accordance with the local authority's requirements; and  
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b. ensure that such resources are not used for political purposes unless 
that use could reasonably be regarded as likely to facilitate, or be 
conducive to, the discharge of the functions of the local authority or of 
the office to which I have been elected or appointed.  

You may be provided with resources and facilities by the local authority to assist you in 
carrying out your duties as a councillor.  

Examples include:  

• office support  
• stationery  
• equipment such as phones, and computers  
• transport  
• access and use of local authority buildings and rooms.  

These are given to you to help you carry out your role as a councillor more effectively and 
are not to be used for business or personal gain. They should be used in accordance with 
the purpose for which they have been provided and the local authority’s own policies 
regarding their use.  

8. Complying with the Code of Conduct As a 

Councillor:  

8.1 I undertake Code of Conduct training provided by my local authority.  
  

8.2 I cooperate with any Code of Conduct investigation and/or determination.  
  

8.3 I do not intimidate or attempt to intimidate any person who is likely to be 
involved with the administration of any investigation or proceedings.  

  
8.4 I comply with any sanction imposed on me following a finding that I have 

breached the Code of Conduct.  

It is extremely important for you as a councillor to demonstrate high standards, for you to 
have your actions open to scrutiny and for you not to undermine public trust in the local 
authority or its governance.  If you do not understand or are concerned about the local 
authority’s processes in handling a complaint you should raise this with your Monitoring 
Officer.  

Protecting your reputation and the reputation of the local authority  

9. Interests  

As a councillor:  

9.1 I register and disclose my interests.  

Section 29 of the Localism Act 2011 requires the Monitoring Officer to establish and 
maintain a register of interests of members of the authority .  

You need to register your interests so that the public, local authority employees and fellow 
councillors know which of your interests might give rise to a conflict of interest. The register 
is a public document that can be consulted when (or before) an issue arises. The register 
also protects you by allowing you to demonstrate openness and a willingness to be held 
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accountable. You are personally responsible for deciding whether or not you should disclose 
an interest in a meeting, but it can be helpful for you to know early on if others think that a 
potential conflict might arise. It is also important that the public know about any interest that 
might have to be disclosed by you or other councillors when making or taking part in 
decisions, so that decision making is seen by the public as open and honest. This helps to 
ensure that public confidence in the integrity of local governance is maintained.  

You should note that failure to register or disclose a disclosable pecuniary interest as set 
out in Table 1, is a criminal offence under the Localism Act 2011.  

Appendix B sets out the detailed provisions on registering and disclosing interests. If in 
doubt, you should always seek advice from your Monitoring Officer.  

 

10. Gifts and hospitality 

As a councillor:  

10.1 I do not accept gifts or hospitality, irrespective of estimated value, which 
could give rise to real or substantive personal gain or a reasonable 
suspicion of influence on my part to show favour from persons seeking 
to acquire, develop or do business with the local authority or from 
persons who may apply to the local authority for any permission, licence 
or other significant advantage.  

  
10.2 I register with the Monitoring Officer any gift or hospitality with an 

estimated value of at least £50 within 28 days of its receipt.  
  

10.3 I register with the Monitoring Officer any significant gift or hospitality that 
I have been offered but have refused to accept.  

In order to protect your position and the reputation of the local authority, you should 
exercise caution in accepting any gifts or hospitality which are (or which you reasonably 
believe to be) offered to you because you are a councillor. The presumption should always 
be not to accept significant gifts or hospitality. However, there may be times when such a 
refusal may be difficult if it is seen as rudeness in which case you could accept it but must 
ensure it is publicly registered. However, you do not need to register gifts and hospitality 
which are not related to your role as a councillor, such as Christmas gifts from your friends 
and family. It is also important to note that it is appropriate to accept normal expenses and 
hospitality associated with your duties as a councillor. If you are unsure, do contact your 
Monitoring Officer for guidance.  
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Appendices  

Appendix A – The Seven Principles of Public Life 

The principles are:  

Selflessness  

Holders of public office should act solely in terms of the public interest.  

Integrity  

Holders of public office must avoid placing themselves under any obligation to people or 
organisations that might try inappropriately to influence them in their work. They should not 
act or take decisions in order to gain financial or other material benefits for themselves, their 
family, or their friends. They must disclose and resolve any interests and relationships.  

Objectivity  

Holders of public office must act and take decisions impartially, fairly and on merit, using the 
best evidence and without discrimination or bias.  

Accountability  

Holders of public office are accountable to the public for their decisions and actions and must 
submit themselves to the scrutiny necessary to ensure this.  

Openness  

Holders of public office should act and take decisions in an open and transparent manner. 
Information should not be withheld from the public unless there are clear and lawful 
reasons for so doing.  

Honesty  

Holders of public office should be truthful.  

Leadership  

Holders of public office should exhibit these principles in their own behaviour. They should 
actively promote and robustly support the principles and be willing to challenge poor 
behaviour wherever it occurs.  

Appendix B Registering interests  

Within 28 days of becoming a member or your re-election or re-appointment to office you must 
register with the Monitoring Officer the interests which fall within the categories set out in Table 
1 (Disclosable Pecuniary Interests) which are as described in “The Relevant Authorities 
(Disclosable Pecuniary Interests) Regulations 2012”. You should also register  details of your 
other personal interests which fall within the categories set out in Table 2 (Other Registerable 
Interests).  
  
 “Disclosable Pecuniary Interest” means  an interest of yourself, or of your partner if you are 
aware of your partner's interest, within the descriptions set out in Table 1 below.  
  
"Partner" means a spouse or civil partner, or a person with whom you are living as husband 
or wife, or a person with whom you are living as if you are civil partners.  
  

Page 22



Agenda item 13 
 

19 January 2021                                                            Page 10 of 16  
  

1. You must ensure that your register of interests is kept up-to-date and within 28 days 
of becoming aware of any new interest, or of any change to a registered interest, 
notify the Monitoring Officer.  

  
2. A ‘sensitive interest’ is as an interest which, if disclosed, could lead to the councillor, 

or a person connected with the councillor, being subject to violence or intimidation.  
  

3. Where you have a ‘sensitive interest’ you must notify the Monitoring Officer with the 
reasons why you believe it is a sensitive interest. If the Monitoring Officer agrees 
they will withhold the interest from the public register.  

  

Non participation in case of disclosable pecuniary interest  

4. Where a matter arises at a meeting which directly relates to one of your Disclosable 
Pecuniary Interests as set out in Table 1, you must disclose the interest, not 
participate in any discussion or vote on the matter and must not remain in the room 
unless you have been granted a dispensation. If it is a ‘sensitive interest’, you do not 
have to disclose the nature of the interest, just that you have an interest.  
Dispensation may be granted in limited circumstances, to enable you to participate 
and vote on a matter in which you have a disclosable pecuniary interest.  

  

5. Where  you have a disclosable pecuniary interest on a matter to be considered or is 
being considered by you as a Cabinet member in exercise of  your executive 
function, you must notify the Monitoring Officer of the interest and must not take any 
steps or further steps in the matter apart from arranging for someone else to deal 
with it  

  
Disclosure of Other Registerable Interests  
  

6. Where a matter arises at a meeting which directly relates to one of your Other 
Registerable Interests (as set out in Table 2), you must disclose the interest. You 
may speak on the matter only if members of the public are also allowed to speak at 
the meeting but otherwise must not take part in any discussion or vote on the matter 
and must not remain in the room unless you have been granted a dispensation. If it 
is a ‘sensitive interest’, you do not have to disclose the nature of the interest.  
  

Disclosure of  Non-Registerable Interests  
  

7. Where a matter arises at a meeting which directly relates to your financial interest or 
well-being (and is not a Disclosable Pecuniary Interest  set out in Table 1) or a 
financial interest or well-being of a relative or close associate, you must disclose the 
interest. You may speak on the matter only if members of the public are also allowed 
to speak at the meeting. Otherwise you  must not take part in any discussion or vote 
on the matter and must not remain in the room unless you have been granted a 
dispensation. If it is a ‘sensitive interest’, you do not have to disclose the nature of the 
interest.  
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8. Where a matter arises at a meeting which affects –  
a. your own financial interest or well-being;  
b. a financial interest or well-being of a  relative, close associate; or  
c. a body included in those you need to disclose under Other Registrable 

Interests  as set out in Table 2  

you must disclose the interest. In order to determine whether you can remain in the 
meeting after disclosing your interest  the following test should be applied  

  

9. Where a matter affects your financial interest or well-being:  
a. to a greater extent than it affects the financial interests of the majority of 

inhabitants of the ward affected by the decision and;  

b. a reasonable member of the public knowing all the facts would believe that it 
would affect your view of the wider public interest  

You may speak on the matter only if members of the public are also allowed to 
speak at the meeting. Otherwise you  must not take part in any discussion or vote 
on the matter and must not remain in the room unless you have been granted a 
dispensation.  

If it is a ‘sensitive interest’, you do not have to disclose the nature of the interest.  
  

10. Where you have a personal interest in any business of your authority and you have 
made an executive decision in relation to that business, you must make sure  that any 
written statement of that decision records the existence and nature of your interest.  
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Table 1: Disclosable Pecuniary Interests  

This table sets out the explanation of Disclosable Pecuniary Interests as set out in the 
Relevant Authorities (Disclosable Pecuniary Interests) Regulations 2012.  

  
Subject  Description  
Employment, office, trade, 
profession or vocation  

Any employment, office, trade, 
profession or vocation carried on for 
profit or gain.  
[Any unpaid directorship.]  

Sponsorship  Any payment or provision of any other 
financial benefit (other than from the 
council) made to the councillor during the 
previous 12-month period for expenses 
incurred by him/her in carrying out his/her 
duties as a councillor, or towards his/her 
election expenses.  
This includes any payment or financial 
benefit from a trade union within the 
meaning of the Trade Union and Labour 
Relations (Consolidation) Act 1992.  

Contracts  Any contract made between the 
councillor or his/her spouse or civil 
partner or the person with whom the  
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  councillor is living as if they were 

spouses/civil partners (or a firm in which 
such person is a partner, or an incorporated 
body of which such person is a director* or a 
body that such person has a beneficial 
interest in the securities of*) and the council  
—  
(a) under which goods or services are to be 
provided or works are to be executed; and 
(b) which has not been fully discharged.  

Land and Property  Any beneficial interest in land which is within 
the area of the council.  
‘Land’ excludes an easement, servitude, 
interest or right in or over land which does 
not give the councillor or his/her spouse or 
civil partner or the person with whom the 
councillor is living as if they were spouses/ 
civil partners (alone or jointly with another) a 
right to occupy or to receive income.  

Licenses  Any licence (alone or jointly with others) to 
occupy land in the area of the council for a 
month or longer  

Corporate tenancies  Any tenancy where (to the councillor’s 
knowledge)—  
(a) the landlord is the council; and  
(b) the tenant is a body that the 
councillor, or his/her spouse or civil partner 
or the person with whom the councillor is 
living as if they were spouses/ civil partners 
is a partner of or a director* of or has a 
beneficial interest in the securities* of.  
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Securities  Any beneficial interest in securities* of a 
body where—  
(a) that body (to the councillor’s 
knowledge) has a place of business or land 
in the area of the council; and  
(b) either—  
(i) ) the total nominal value of the 
securities* exceeds £25,000 or one 
hundredth of the total issued share  
capital of that body; or  
(ii) if the share capital of that body is of 
more than one class, the total nominal 
value of the shares of any one class in 
which the councillor, or his/ her spouse or 
civil partner or the person with whom the 
councillor is living as if they were  

  
 spouses/civil partners has a beneficial 

interest exceeds one hundredth of the 
total issued share capital of that class.  

  
  
* ‘director’ includes a member of the committee of management of an industrial and 
provident society.  

* ‘securities’ means shares, debentures, debenture stock, loan stock, bonds, units of a 
collective investment scheme within the meaning of the Financial Services and Markets Act 
2000 and other securities of any description, other than money deposited with a building 
society.  

Table 2: Other Registrable Interests  
  

  
You have a personal interest in any business of your authority where it relates to or is 
likely to affect:   
  

a) any body of which you are in general control or management and to which you are 
nominated or appointed by your authority  
  

b) any body  
(i) exercising functions of a public nature  
(ii) any body directed to charitable purposes or   
(iii) one of whose principal purposes includes the influence of public opinion or 

policy (including any political party or trade union)  
  
  

Appendix C – the Committee on Standards in Public Life  

The LGA has undertaken this review whilst the Government continues to consider the 
recommendations made by the Committee on Standards in Public Life in their report on Local 
Government Ethical Standards. If the Government chooses to implement any of the 
recommendations, this could require a change to this Code.  
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The recommendations cover:  

• Recommendations for changes to the Localism Act 2011 to clarify in law when the 
Code of Conduct applies  

• The introduction of sanctions  
• An appeals process through the Local Government Ombudsman  
• Changes to the Relevant Authorities (Disclosable Pecuniary Interests) Regulations 

2012  

• Updates to the Local Government Transparency Code  
• Changes to the role and responsibilities of the Independent Person  
• That the criminal offences in the Localism Act 2011 relating to Disclosable Pecuniary 

Interests should be abolished  

The Local Government Ethical Standards report also includes Best Practice 
recommendations. These are:  

Best practice 1: Local authorities should include prohibitions on bullying and harassment in 
codes of conduct. These should include a definition of bullying and harassment, 
supplemented with a list of examples of the sort of behaviour covered by such a definition.  

Best practice 2: Councils should include provisions in their code of conduct requiring 
councillors to comply with any formal standards investigation and prohibiting trivial or 
malicious allegations by councillors.  

Best practice 3: Principal authorities should review their code of conduct each year and 
regularly seek, where possible, the views of the public, community organisations and 
neighbouring authorities.  

Best practice 4: An authority’s code should be readily accessible to both councillors and the 
public, in a prominent position on a council’s website and available in council premises.  

Best practice 5: Local authorities should update their gifts and hospitality register at least 
once per quarter, and publish it in an accessible format, such as CSV.  

Best practice 6: Councils should publish a clear and straightforward public interest test 
against which allegations are filtered.  

Best practice 7: Local authorities should have access to at least two Independent 
Persons.  

Best practice 8: An Independent Person should be consulted as to whether to undertake a 
formal investigation on an allegation, and should be given the option to  

review and comment on allegations which the responsible officer is minded to dismiss as 
being without merit, vexatious, or trivial.  

Best practice 9: Where a local authority makes a decision on an allegation of misconduct 
following a formal investigation, a decision notice should be published as soon as possible 
on its website, including a brief statement of facts, the provisions of the code engaged by the 
allegations, the view of the Independent Person, the reasoning of the decision-maker, and 
any sanction applied.  

Best practice 10: A local authority should have straightforward and accessible guidance on 
its website on how to make a complaint under the code of conduct, the process for handling 
complaints, and estimated timescales for investigations and outcomes.  
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Best practice 11: Formal standards complaints about the conduct of a parish councillor 
towards a clerk should be made by the chair or by the parish council, rather than the clerk in 
all but exceptional circumstances.  

Best practice 12: Monitoring Officers’ roles should include providing advice, support and 
management of investigations and adjudications on alleged breaches to parish councils 
within the remit of the principal authority. They should be provided with adequate training, 
corporate support and resources to undertake this work.  

Best practice 13: A local authority should have procedures in place to address any 
conflicts of interest when undertaking a standards investigation. Possible steps should 
include asking the Monitoring Officer from a different authority to undertake the 
investigation.  

Best practice 14: Councils should report on separate bodies they have set up or which they 
own as part of their annual governance statement and give a full picture of their relationship 
with those bodies. Separate bodies created by local authorities should abide by the Nolan 
principle of openness and publish their board agendas and minutes and annual reports in 
an accessible place.  

Best practice 15: Senior officers should meet regularly with political group leaders or group 
whips to discuss standards issues.  

  
  
The LGA has committed to reviewing the Code on an annual basis to ensure it is still 
fit for purpose.  
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LOCALISM ACT 2011 
 

SHROPSHIRE COUNCIL CODE OF CONDUCT 2021 
 

“OTHER REGISTRABLE INTERESTS” 
 
Name 
 

 

Town/Parish Council 
 

 

 
You must register as an Other Registerable Interest the following (NB you do not need 
to include interests that relate only to you partner): 
 

a) Any unpaid directorships 

 
 

 
 

 

b) Any body of which you are a member 
or are in a position of general control or 
management and to which you are 
nominated or appointed by your 
authority    
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

c) any body   
 

 

(i)  exercising functions of a public 
nature  (Please see notes below) 

 
 

 
 
 
 
 

(ii)  directed to charitable purposes or 
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(iii) one of whose principal purposes 
includes the influence of public opinion 
or policy (including any political party or 
trade union)  of which you are a member 
or in a position of general control or 
management (Please see notes below) 

 
 
 
 
 

 
 

Signed.................................................. Dated.................................... 
 

Extracts from the LGA Guidance 

(If you are uncertain about anything please contact the Monitoring Officer) 

What is a “body exercising functions of a public nature”? 

Although it is not possible to produce a definitive list of such bodies, here are some criteria to consider when 
deciding whether or not a body meets that definition – 
 

• does that body carry out a public service? 
• is the body taking the place of local or central government in carrying out the function? 
• is the body (including one outsourced in the private sector) exercising a function delegated to it by a 

public authority? 
• is the function exercised under legislation or according to some statutory power? 
• can the body be judicially reviewed? 

 
Unless you answer “yes” to one of the above questions, it is unlikely that the body in your case is exercising 
functions of a public nature. Examples of bodies included in this definition: government agencies, other 
councils, public health bodies, council-owned companies exercising public functions, arms-length 
management organisations carrying out housing functions on behalf of a council, school governing bodies. 

Do local campaigning or Facebook groups need to be registered? 

Membership (which does not include simply being on a mailing list), of local campaign or Facebook groups 
will only need to be registered if they are bodies of a type set out in paragraphs (C) (i) to (iii) above. 
Generally, it is unlikely that these groups will be regarded as formal bodies to be registered. However, each 
case should be considered on its own merits. ‘A Body’ is defined as ‘a number of persons united or 
organised’. Some groups are very united on their cause and organised, but their purpose must fall under 
one of the functions listed above. There must also be some formality to the membership, such as registration 
for example. Simply attending a meeting of a local campaign does not of itself make you a ‘member’ of that 
organisation. 

There has been a growth in organisations which are more nebulous in nature, and no formal membership 
requirements exist, such as Extinction Rebellion. It can be helpful to ask yourself the question “do I consider 
I am a member of the organisation” and if the answer is yes, then register the membership for transparency 
purposes. 

What about membership of a political party or trade union? 

The second category of other registerable interests refers to membership of a body or being in a position of 
general control and management of a body, one of whose principal purposes includes the influence of public 
opinion or policy. This includes any political party or trade union.  Memberships of political parties and Trade 
Unions therefore need to be registered. Remember that if because of membership of a political party or a 
trade union any payment or financial benefit is received, it is likely to come under the Sponsorship category 
of DPI. 

“Sensitive interests” 

Where you consider that disclosure of the details of an interest could lead to you, or a person connected 
with you, being subject to violence or intimidation, and the monitoring officer agrees, if the interest is entered 
on the register, copies of the register that are made available for inspection and any published version of the 
register will exclude details of the interest, but may state that you have an interest, the details of which are 
withheld. 
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Community Governance Review Update 
Divisional Boundary Review and Community Governance Reviews (CGRs) 

As you will be aware by now, we have two Boundary Reviews approaching.  The Community 
Governance Review (CGR) that affects Town and Parish Councils was instigated by Shropshire 
Council’s previous administration and was due to commence formal stages last summer 
following the elections.  Such a review has not been undertaken since 2009.  However, last 
October, Shropshire Council received notification from the Local Government Boundary 
Commission that it required a review of its Divisional Boundaries which must start by October 
2022 and complete by October 2023.  There has been some delay in the All-Party Working 
Group, set up to consider the review, due to the recent by election, but the Group is now up 
and running.  The legal position is that the Divisional Boundary Review must take precedence 
and be completed before the CGR review can formally start.  Population numbers per division 
will need to be considered following new development as government guidance requires 
around 3500 electorate per division (plus or minus 10%), final decisions being taken by the 
Boundary Commission. 

However, whilst the formal process for Divisional Reviews will start this October, it would 
greatly assist the Group’s deliberations if they were aware of your CGR proposals. 

As you know there has been a great deal of development around market towns, much of 
which is located outside of the market town boundaries within the parishes outside of the 
market towns.  There are instances in the market towns where the market town will be 
providing infrastructure needs of new development and it may be appropriate that those 
areas of new development should come within the towny boundary rather than remaining 
outside in the rural parishes.  This would need to be subject to negotiation and agreement 
between those town and parish councils affected.  Some small parishes may feel there would 
be benefit in joining up with another parish council but at the same time could retain their 
identity be warding themselves or indeed grouping. 

The All-Party Working Group are therefore seeking your proposals before October to 
ascertain those areas where there is agreement between councils and those where there are 
difficulties.  This will not only help the Divisional Review process but will aid the work on the 
Parish and Town Council CGR which must start after October 2023 and must complete within 
one year, in time to be signed off to come into force for the May 2025 elections. 

The Group are therefore urging Town and Parish Councils to enter discussions and 
negotiations with neighbouring parishes and principal authority Councillors, to identify what 
might work in your areas or where you have tried but not been able to achieve agreement.  
The Annual Parish Meeting (held between March and the end of June) will provide an 
opportunity for you to consult informally with residents on any changes to the governance of 
your areas.  There will be more formal consultations as legally required once the formal 
process commences after October 2023.  It is important to understand that timescales will be 
tight and once Terms of Reference are published, the reviews have to be completed within 
12 months.   
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We are aware that some of you have already submitted expressions of interest and may not 
have received an acknowledgement.  We are therefore asking if you would submit or resubmit 
your proposals, updated as necessary.  SALC has offered to assist by collating your 
submissions for the All-Party Group which should therefore be emailed to 
alc@shropshire.gov.uk .  SALC has provided a table below which may be helpful and if you 
have any questions etc, please let Dianne or Gail know and we will do our best to answer your 
queries. 
 

  
 
Name of Council Discussed or agreed 

with other Councils? 
Proposal put 
forward/reason and any 
areas of difficulty 

Informal Consultations 
with Residents/others? 

    

 

Cllr Cecilia Motley, 

Cabinet Member for Communities, Culture, Leisure & Tourism, Museums and Transport 

February 2022 
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Tel: 01743 261473 
Mobile: 07596318480 

Email: Michael.Crawshaw@nhs.net 
Website: www.sath.nhs.uk 

 
 

 
 

Hello,                         26th January 2022 
 
My name is Mike Crawshaw and I work for the Public Participation Unit at the Shrewsbury & Telford 
NHS Trust. As Social Inclusion Facilitator it’s my responsibility to ensure that everyone can have their 
say about NHS services provided by the Trust.  
 
Local community organisations play an important role by providing opportunities for their supporters to 
get involved, this is particularly true of member-based organisations such as Parish, Town, and 
Community Councils. Please circulate this letter to your members. 
 
I have inserted 3 hyperlinks below –  
 
1. Will take you to our Get Involved leaflet with its information about Community Membership. 
2. Will take you to a copy of our latest newsletter.  
3. Takes you to a Women’s Health Survey – please ask your members to complete and return. 
 
Community Membership is open to both individuals and to groups – there is absolutely no charge for 
this. We simply wish to hear the voices of NHS users. 
 
Community Members  
• Receive regular updates via email newsletter  
• Receive invitations to Health Lectures and Community Engagement meetings  
• Are given the opportunity to feedback on their local hospital services and share experiences  
• Be able to take part in focus groups, workshops and special interest groups about the health issues   
that matter to you  
• Take part in helping us shape the future development of our services 
 
Please look at the leaflet and the website – if you have any queries, please drop me an email at 
michael.crawshaw@nhs.net  
 
I should also mention, we do give talks to interested groups and this may be something for the future, 
once we are all back to ‘normal’. 
 

1. SathNHSGet-Involved-Leaflet.pdf  
2. SaTH Charity Dec Newsletter 
3. Women’s Health Survey  
 

Kind regards, 
 
Mike Crawshaw 
Social Inclusion Facilitator 
The Shrewsbury and Telford Hospital NHS Trust 
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